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Logo of the project

A EUROPEAN UNION CO-FUNDED RESEARCH PROJECT

Call: SOCPL-2021-IND-REL — Improving expertise in the field of industrial relations
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Aims

to analyse the role of collective bargaining and social dialogue in the advancement towards
protection of workers health, safety and wellbeing under heat and heat events

Heat is a well recognized and preventable occupational health and safety hazard, often
present along with other factors of heat stress, such as strenuous work, personal protective
equipment or exposure to sun radiation, etc. Heat damages human health, safety and
well-being. Recent research shows that, in addition to heat-related illnesses (such as heat
stroke), exposure increases the impact of environmental toxics and the rate of injury. It also
impairs cognition and mental performance, and reduces productivity.

As heat waves are more frequent, intense and are lasting more days, summers are
registering higher daily temperatures and there is an increase in the number of tropical
nights, as a consequence of climate change, heat events are a OHS reality to be dealt with
in many companies.

Today, even if OHS EU Directives include a clear mandate for preventive action based on
hazard identification and risk assessment, no formal requirements exist for employers in
whose companies workers can be affected by heatwave events to prepare beforehand to
implement adaptations during those events.

Recent EU, ILO and WHO statements endorse the development of public policies for
adaptation for heat events, to allow the continuity of productive activity with full protection of
health and safety of the working population, in particular for those most exposed and socially
vulnerable.

In the coming period, anticipated heatwaves preparation by companies will be an issue to be
negotiated at different dialogue and bargaining levels and sectors. Studying factors that push
for, and inhibit, participation of social agents in social dialogue for OHS protection under heat
waves is an industrial relations issue that fits with European policy aims.

This project will study public OHS policies, social dialogue and collective bargaining
experiences, at different levels, in five countries (IT, HU, NL, GR, ES) and at the EU and will
learn how social actors are addressing climate change adaptation challenges, in different
industrial relations, socio-economic and political contexts.

The research will produce a final comparative report and a short leaflet in five languages.
Those products will be presented at an international Conference at the end of the project,
(June 2024) in Brussels.

Task group
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Partners

Fundación 1 de Mayo, Spain (Leading applicant)
Fondazione Di Vittorio - FDV, Italy
Hellenic Institute for Occupational Health and Safety - ELINYAE, Greece
Stichting VU de la Vrije Universiteit Amsterdam -VUA, Netherlands
Magyar Szakszervezeti Szövetség - MASZSZ, Hungary

Experts:

Alberto Riesco-Sanz (UCM, Spain)
Andreas Flouris (Fame Laboratory, Greece)

Support

ETUI Health and Safety Department

Consortium (logos)

Founding

(European flag) Funded by the European Union. Views and opinions expressed are however those

of the authors only and do not necessarily reflect those of the European Union. Neither the

European Union nor the granting authority can be held responsible for them

Contact

Fundación 1 de mayo - Spain
Coordinator contact
Fundación 1º de Mayo

C/ Longares, 6. 28022 Madrid.

Tel.: 91 3640601 | 91 3640838. email: 1mayo@1mayo.ccoo.es

Links

- Items on heat and heat events as an OHS issue
- On social dialogue and collective bargaining in the field of occupational safety and

health
- in general
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- on heat and heat events, including clauses found in collective agreement and
covenants.

- A selection of relevant contextual documents (on occupational heat, adaptation,
OHS, etc.) by

- international entities,
- national institutes,
- professional entities,
- researchers
- stakeholders
- others

News

(“Partners will be encouraged to publish news about the project in their sphere of influence
media”)
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